Sometimes forward thinking
requires thinking backwards.

myStaffingPro® was built by
looking at how it will actually be
used. And we looked at it from every
angle — applicants, recruiting and HR
professionals, even the IT department.

In essence we worked in reverse.
Starting with the end goal we designed,
engineered and built an applicant
tracking system just for you.
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So here’s where we started.

To build myStaffingPro, we
repeatedly asked a simple
question: ‘what would | do
next?’

Whether it’s a potential
candidate applying for a job, or
an HR professional reviewing i
submissions, our ATS was built -
with an awareness of what our
end users might want to do next.

The technical name?

Dynamic workflow. You may
not even notice it when you start
using it — and that’s exactly how
it should be. Seamless.

Second best wasn’t an option.

How can you apply for a job if the ATS is down?

You can’t. That’s why so many HR professionals and job seekers are
moving to myStaffingPro, and why we place so much emphasis on
maintaining and providing a cloud-based system that is reliable.

Our 99.9% uptime rating means that if
a potential candidate is ready to apply
for ajob — early morning or late at
night — myStaffingPro is up and
running.

It means that if you need to post a new
job at midnight to meet a deadline,
myStaffingPro is ready. Because if the

system is offline, so are you.




=29 Breaking up is hard to do.

We get it. Maybe you're using an Applicant Tracking System that is
constantly going down or confusing to use, maybe you're tied to software
that’s part of a larger suite.

You've probably learned to navigate its shortcomings, and it’s familiar. But
sometimes, the cost of staying together is higher than transitioning
to a better system.
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interface? We understand what you’re up against, and

know that the transition process is critical
to your success.

myStaffingPro makes your _

transition easy.

1. First of all, your current system
will continue running while we set
up myStaffingPro so you can keep
up with day-to-day business.

2. You’ll have a full transition
schedule and clear timelines.

3. We'll also make sure your team is
properly trained and that you have
the support you need to ensure a
smooth transition.

4. We’re good listeners. So if you
have specific milestones that need to
happen by a certain date, tell us and
we’ll work with you to make them
happen. Just like it should be. No
surprises.

Moving to anew ATS is a
big decision.

Ready to take myStaffingPro for a Contact us today to schedule your
test drive? free demo.

The first step is to see it in action
— see if it feels right for your
organization. Maybe you want to
invite a few members of your team
to be there to ask questions. Our
team is ready to help.

It’s time to start using a more
powerful human resource.
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