Why Hire myStaffingPro?

1. You want to fill jobs both professionally—and fast.

The hiring manager needs an employee right this minute to fill a gap. But they also want
that person to be highly skilled and a joy to work with. myStaffingPro can ping stakeholders
with email alerts and mobile notifications, allowing for quick approvals to accelerate

your time-to-fill. It can also save hours of prescreening headaches—by automatically
scoring candidates based on user-defined qualifications and preferred skill sets.

Your HR team wants to focus on the human element, and what
makes a candidate and your company a perfect match.

2. You want to attract the best.

The hard-working, energetic professionals that you want to employ are often the
hardest to engage. myStaffingPro syncs easily with your company Facebook, Twitter,
and LinkedIn accounts, allowing you to extend the reach of your job postings, and
help you get the attention of candidates on-the-go. You can also keep candidates
engaged by creating easy-to-fill-out, mobile-friendly job applications, and sending
them timely email notifications while they’re being considered for a job.

likely to want to come work for other humans.

3. You want to get your new employee working today.

There’s nothing more frustrating for both a hiring manager and a new employee to lose
weeks of potential work. myStaffingPro allows you to establish workflows to accelerate both
hiring and onboarding—alerts can be sent to the staff member who is staged to complete
the next step of the process. Behind the scenes, the system prepopulates employee
demographic data into new hire paperwork—getting everything ready for e-signatures.

Making hiring decisions can and should take time. Getting employees
onboarded once that decision has been made shouldn’t.

4. You want to always improve.

Senior leadership doesn’t like guesswork when it comes to whether staffing
efforts are efficient and successful. myStaffingPro’s robust reporting system
allows HR professionals to evaluate workflows and recruitment sources to find
out what’s working—and what isn’t. Unearth process bottlenecks, refine your
workflows, and discover what recruitment methods net the brightest stars.

Constant improvement is the hallmark of business success and growth.
Your HR recruitment process shouldn’t be the exception.

5. You want to follow the rules.

Complying with federal and state employment laws and regulations is at the center
of every HR operation. myStaffingPro has built-in features to help you retain, track,
and analyze data for reporting in compliance with federal and state requirements.
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Management counts on HR leaders to stay abreast of state and federal employment
regulations. Tracking appropriate data is a keystone of compliance.
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